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Promoting Resource Circularity 
and Efficiency 

/()()% ~~:;•ble 75 Million kwh 
Sotar-pov,,ered malls running on 4 Malls and 1 Office of clean energy consumption 

Building resilience is about creating lasting value through sustainable progress. It is a heavy 

and arduous undertaking which requires collective action to mitigate the long-term effects 

of environmental degradation. RLC's most significant impact comes from the energy 

consumption of our buildings and the resulting emissions. As such. this area has become the 

central focus of our sustainability efforts. 

To effectively rech,1ce our carbon emissions, we have established comprehensive monitoring 

systems across our projects and operations. These systems enable us to accurately track our 

environmental impact and implement strategic interventions to lower our carbon emissions, 

all while enhancing operational efficiency. 

Currently, 24 o f our malls are powered by solar energy. and five properties are fully sourced 

from renewable energy. We have already achieved $0 much. with RLC being the country'$ 

largest mall operator powered by solar. yet we still strive to set the bar even higher. Our 

continued transition from traditional energy sources to renewable alternatives through our 

ongoing and upcoming projects shall allow us to further reduce the negative environmental 

impact of our day-to-day operations. 

In addition to RLC's clean energy initiatives, we have launched several proga1ms to promote 

recycling and circularity: 13 of our malls activety participate in plastic waste recovery efforts 

and our hotels began replacing single-use plastics with reusable water bottles. Additionalty, 

32 of our properties are now equipped with rainwater collection systems, further enhancing 

our sustainability efforts and resource conservation. 

Message from the Chai,man I S 

••• .,,, Continuing Education and 
Development of our People 

• 

manhours spent in trainings strong employee population 

Our people are central to our success. We understand that investing in 

their development through comprehensive teaming programs and 

training is essential to sustaining our momentum and achieving our 

growth objectives. 

In 2023, we dedicated 36,21.S training hours to our workforce o f 3,299 

employees. This dedication to upskitling and enhancing competencies 

has significantly strengthened employee engagement. fostering a 

deeper understanding and commitment to our business and 

sustainability goals. Through these efforts. we continue to build a 

more capable and empowered workforce that is aligned with the 
company's long. term vision. 
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Core Values 
Entrepreneurial Mindset 

About Our Company I 10 

Who We Are 

We are a real estate company in the Philippines involved in the development and 

management of lifestyle centers, residential projects. office buildings, hotels and 

resorts. logistics and industrial facilities. as well as integrated estates in 29 growth areas 

across the country. 

We have steadily grown to become one of the biggest players in the industry in terms of 

revenues. project numbers. and total project size. 

Together with our parent company. JG Summit. we remain committed to continuous 

improvement and sustainable business practices that aim to benefit our stakeholders and 

help build stronger. more resilient communities. 
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RL X Robinsons'Aomes RCREIT 

We embrace growth with a resilient., passionate, and imaginative approach. 

dedicated to fulfilling our purpose of providing our customers with better choices. 

Stewardship 

We take fvll responsibility for the resources entn,.1sted to us-financial. 

environmental or human. We are committed to managing these resources wisely 
and sustainab(y, prioritizing their care for future generations. 

Integrity 
We conduct ourselves with honor in all our endeavors. upholding the 

principle of doing the right thing because it is inherently right. even when 

no one is watching. 
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OUR BUSINESS 
MILESTONES 
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Sustainabilify' Framework I 38 

UN SDGGoal 
Focus Area Alignment Commitment Strategy Metrics Target 

Material 
Sourcing 

SDG -12 
Responsible 
Production and 
Consumption 

Regulatory 
Compliance 

Promote fairness. 
transparency. and 
ethical practices in 
all our dealings with 
suppliers. 

Sustainable material 
selection 

Putting a focus on compliance 
will not only be good f0< the 
environment but also minimize 
overall costs and damage to 
our reputation. We have a 
designated unit that ensures all 
aspects of our operations are 
compliant with relevant laws. 

Work with suppliers who 
show a dedication to fair 
labor practices, environmental 
sustainability. and social 
responsibility. 

We make sure that we 
pay a fair price to all our 
stakeholders. 

Compliance 

51% or Php 21.5 billion of the 
generated economic value was 
distributed to our suppliers in 
the form of payments. 

We wiU invest 
in tro,ining and 
monitOf'ing activities 
to cOf'rect any non• 
cOfT'll)tiance i,sves 
in our operation$ 
internally to reduce 
flndings from audits of 
90vemmen1 and third• 
party consultants. 

Craft guidelines on sustainable 100% of all our 
material selection and suppliers and 
require suppliers to promote conttactors are 
product Quality. fairness. and comc:,Uant to RLC's 
sustainability. sustainability standards 

----------------=---------------------- and requirements. 

Sustainable 
building design and 
construction 

Work with contractors to 
continuously improve the 
overall design of our buildings 
and infrastructures white 
also ensuring sustainable 
construction practices to 
optimize use of raw materials 
Vll'ithout any trade•offs in 
durabitity and quality, 
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ENTERPRISE RISK MANAGEMENT AND INTERNAL CONTROLS 

Enterprise Risk Management (ERM) 

The rote of ERM is to ensure that a so,.md ERM framework is in place to effectively identify. monitor, assess. and manage key business risks. The risk 
management framework shall guide the Board in identifying units/business lines and enterprise-level risk e.xposures, as well as the effectiveness of 
its risk management strategies. 

Internal Controls 

Under the leadership of the Company's Chief Financial Officer (CFO), internal control is embedded in the operations of the company and each 

business unit {BU}, thus increasing their accountability and ownership in the execution of the eu·s internal control framework. To accomplish the 

established goals and objectives. BUs implement robust and efficient process controls to ensure: 

• Compliance with policies. procedures, laws. and regulations, 

• Economic and efficient use of resources, 

• Check and balance and proper segregation of duties, 

• Identification and remediation of control weaknesses. 

• Reliability and integrity of information, and 

• Proper safeguarding of company resources and protection of 

company assets through early detection and prevention of fraud. 

Adequate and Timely Information 

To enable the Directors to properly fulfill their duties and 

responsibilities. Management ptovides the Directors with complete, 

adequate. and timely information about the matters to be taken up 

during their meetings. Information may include the background or 

explanation of matters brought before the Board. d&losures, budgets, 

forecasts, and internal financial documents. If the information 

provided by Mar.agement is not sufficient. further inquiries may be 

made by a Director to enable him or her to properly perform his 

duties and responsibilities. The Directors have independent access 

to Management and to the Corporate Secretary. 

The Directors, either individually or asa Board, and in the performance 

of their duties and responsibilities. may seek access to independent 

professional advice within the guidelines set by the Board. 
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~ ROBINSONS LAND 

Contact tor investor queries: 

,l Rommel L. Rodrigo I Head of Investor Relations 

~ ron.rodrigo@robinsonsland.com 

®) www.robinsonsland.com 


